
Maggie L. Walker Governor’s School for 
Government and International Studies 
School Advisory Council  
Minutes from SAC meeting on May 11, 2021 

The virtual meeting was called to order (via Zoom) at 7:33 a.m. by Chair, Michael Larkin 

Members Present: Michael Larkin, Ed Coleman, Karen Townsend, Denise Rasmussen, Max Smith, 
Rachel Loving, Rachel Gable, Leigh Anne Ratliff, Virginia Warren, Gabriella Watson, Madison Kang, 
Colleen Hall, and Karen Smith-Will. A simple majority was present for quorum at the time the meeting 
was called to order. 

Approval of Minutes and Agenda 
• The agenda for today’s meeting was approved. 
• Minutes from the March meeting were approved. 

Nominations and Elections 
• Karen T. gave a summary of the slate of candidates for Parent (PTSA) 3-year positions on SAC. 

The Nominations and By-laws committee made its selections following interviews with 7 
candidates. All were highly qualified and multiple candidates mentioned interest in working on 
student re-orientation/socialization following the long period of virtual school. There is the 
potential for these individuals to serve on special SAC subcommittees next year even without 
election to the full board. 

• Using Google Forms, Michael collected 10 affirmative votes from members present for the two 
nominees: Julie Solomon and Jill Blondin. Both are parents of rising sophomores at MLWGS, 
live in Chesterfield County, and will serve in Parent (PTSA) roles on SAC from 2021 to 2024. 

• Nominations for SAC officers were requested and this voting will take place at the June 
meeting. The Nominations and Bylaws committee is continuing to work on identifying new 
faculty and student representatives. 

Numerical Grades on Transcripts 
This is a new topic which SAC is being asked to study and make a recommendation.  Rachel L. provided 
background information:  

• Numerical grades began appearing on transcripts in the Spring of 2017 and continued for a 3-
year period to cover students who had initially been graded on a 7-point scale before the 
current 10-point scale took effect. 

• When the Class of 2020 graduated last summer, the Counseling Department polled rising 
seniors as to their feelings regarding numerical values. 46% said they preferred to keep 



numerical grades on transcripts, 26% said they wanted numerical grades removed, and the 
remaining respondents were undecided or did not have an opinion. Absent a strong desire to 
make changes to the current practice, MLWGS decided to table the issue and keep the 
numerical values. 

• This year, as parents of younger students have asked to receive transcripts for various reasons,
it came to their attention that numerical values appeared on official transcripts that were sent
to colleges—a fact that some parents and students were unaware of until spring of junior year
when the transcript is shared as a part of the formal “college meeting” with the student’s senior
counselor. The question has been raised again, this time formally, as to whether this level of
detail is still necessary since it is no longer needed to provide context for the shift in grading
scales.

• The Counseling Department is currently exploring options for students to have more readily
available transcripts, where parents and students can access a consistent version of an
unofficial transcript whenever needed.

SAC members discussed the topic: 

• Rachel L. suggested polling students and parents at all grade levels and contacting about 5
colleges.

• Denise wondered if universities moving away from SAT and ACT testing might want that added
information. Rachel L. stated that with tests optional in recent years, colleges are looking at
every piece of information available about a prospective student. Colleges may like to see the
information, but does it put too much pressure on the student to go for every single point?

• Gabriella asked what other high schools do. Rachel L. said Chesterfield County only has letter
grades on transcripts. Other school systems could be queried as well, but the general practice is
to present only letter grades.

• Virginia mentioned she had talked to groups of parents and said their concerns were that zeros
were appearing for classes taken outside of MLWGS (summer PE in Chesterfield County, for
example). Audit classes are also not able to present accurate numerical values.

• Rachel G. suggested we think about the theoretical grounding of showing the number and what
are we signaling. MLWGS must take a stand about what the school values. Leigh Anne
concurred that we want to do no harm.

• The group agreed there is a level of urgency to have this addressed for rising seniors. Rachel L.
will put together a little committee of counselors and key individuals to launch a survey of the
student body. She will reach out to a couple of schools to inform the drafting of survey
questions.

Committee Reports 
• Removing structural barriers to student engagement – A early draft of the Racial Climate 

Survey was shared with SAC members. Rachel L. and Gabriella gave a quick summary, but time 
did not allow for detailed examination or discussion by the group. Michael suggested that a 
separate meeting be set up for interested SAC members to further study the findings and 
recommendations. 



• Calendar – (written report from Max) The Calendar Committee has completed their work for the 
year.  Our standard start calendar for 2021-2022 was submitted to the school board for first 
read in March and was adopted in April.  It is now on mlwgs.com.  Changes include additional 
religious observances in a step toward greater cultural inclusivity.  The committee completed 
an early start draft for 2022-2023.  This would shift the calendar's start and end dates forward 
by 2 weeks for better alignment with APs, SOLs, and VHSL sports.  Dr. Lowerre has previewed 
the concept with the school board and received positive feedback.  The draft will be submitted 
for first review in June with anticipated adoption in August.  Communication will be extensive 
to students, parents, and faculty this summer.  I would like to commend all members of my 
committee for a year of hard work. 

• Campus life during COVID – This committee’s work concluded several months ago. (Additional 
comments in written report from Gabriella) We made this decision because of school being back 
in session and the numerous on-campus events coming down the pike. The current events 
scheduled for upperclassmen include junior/senior prom and graduation. Between the drive-in 
movie in the fall, Chalk/Yoga Day, and Virtual Game Night, we feel like we have contributed to 
the campus life before things picked up to where they are now. I want to shout out to Mr. Smith 
for being the point person for the drive-in movie and making that event possible and commend 
my entire committee for all our work throughout the year! 

• Prospective students /early engagement – (written report from Virginia) We gathered much 
insight from Dr. Loving during a meeting with her and met to discuss how the information 
could be used going forward.  We thank her for her involvement and willingness to answer our 
questions. We also met to discuss how our plans throughout the year have formed a strong 
foundation for plans going forward next year with marketing to Elementary and Middle Schools 
and Colleges. 

• Nominations and by-laws – (written report from Ed) I am in the process of preparing the 
balloting and application procedures for two groups: the faculty/staff SAC representatives and 
the student SAC representatives. 

o For the faculty/staff: I have sent out an initial interest form and collected responses. 
Thirty-one (31) people have responded, a little less than 50% of the staff; of that 
number, only two people indicated they would be willing to serve on SAC. All 31 
nominated other candidates, some of whom did not respond to the survey. My next 
step is reaching out via email to those who were nominated and did not indicate they 
would be unwilling to serve and to those who indicated they would be willing to serve, 
and I will create a digital ballot based on those responses. Voting will take place next 
week and I should have results by our June meeting. 

o For the students: I posted information about the SAC application process in the 10th 
grade Schoology page and on the Director’s Sunday Bulletin. Twenty students emailed 
me expressing their interest in applying for SAC representative. I have an application 
package from Dan Brown from two years ago that I will distribute to students this 
week, with a deadline for completion next week. Karen T. has offered to help me 
interview a smaller group of candidates. 



Announcements and Closure 
The meeting adjourned at 8:20 a.m. 





Racial Climate Survey Results Report 
 


Executive Summary: 


 
The purpose of this report is to reflect the findings from the Racial Climate Survey developed by the Student 
Advisory Council (SAC). Students in grades 10-12 provided feedback on the racial climate, social activities, 
classroom environment and interpersonal relationships at Maggie L. Walker Governor’s School. Four major 
findings from the survey were:  


1) students desire increased racial inclusivity and accountability; 
2) students share the need for more diverse school events;  
3) student reports indicate areas of need for staff development; and  
4) students find their friend groups to be supportive, racially sensitive, and aware.  


 
Several recommendations are included at the conclusion of this report to build upon the current measures 
already in place at MLWGS. These recommendations encompass staffing, transparency, activities, curriculum, 
and overall efforts to enhance the racial climate at Maggie Walker Governor’s School. In collaboration with 
VCU’s School of Education’s Office of Strategic Engagement’s consultation, MLWGS will prioritize next steps to 
ensure that the feedback, results and recommendations made by students will be addressed to establish a 
culturally responsive and racially inclusive school. 


 
Survey Implementation: 
 
This student-developed, optional survey was designed to give students in grades 10-12 an opportunity to share 
their feelings and experiences regarding the racial climate and barriers to student engagement at Maggie 
Walker Governor's School and to provide recommendations that can help improve our school culture. 
Participants were asked to reflect on their own experiences at Maggie Walker during in-person learning.  
 
Participants were asked to note the following about the survey before beginning: 


●  The survey is completely anonymous. As this data is being used internally and disclosure would invade 
a student’s privacy, it is exempt from any FOIA request.  


●  It will take approximately 5-15 minutes to complete, depending on whether participants choose to 
complete free response items. 


●  If participants choose to complete free response items, do not use individual names (staff or students) 
in the responses. 


●  Results will be reported in summary and will not disclose specific details, like personal narratives or 
individual names, if mentioned. 


●  The survey was developed by a student focus group of Maggie Walker students at the request of the 
SAC subcommittee entitled "Removing Structural Barriers for Student Engagement." The committee 
used the summary of the survey results to create a list of recommendations on how the school can 
increase equity and access. 


The survey was announced through the Sunday Night Blast to the school community as well as to students 
through Schoology with two reminders. The survey was open for seven days in early January and received 110 
responses out of a possible 558 students in grades 10-12. Survey data was analyzed using Google technology 
and free responses were coded and summarized by members of the commissioned student focus group during 
in-person meetings. The SAC committee “Removing Structural Barriers to Student Engagement” and its 
student focus group has met approximately once per week since late November of 2020 to develop the survey, 
analyze its results, and work with Maggie Walker administration to begin implementing recommendations. The 
SAC committee has also commissioned assistance from the VCU School of Education’s Office of Strategic 
Engagement to review survey drafts and the results report. 
 
 







Results Summary: 
 


While students, for the most part, appreciate the educational opportunity they receive at Maggie Walker 
Governor’s School, including the quality of teachers, extra-curricular activities, and peer relationships, they 
differ in their feelings regarding racial inclusivity. Most students reported feeling that Maggie Walker was 
racially inclusive or they felt neutral about it; however, few students identifying as Black/African American said 
“Agree” to the statement “Maggie Walker is a racially inclusive environment” and none said “Strongly Agree.” 
Overall, students of color had varying responses to this question.  
 
Students responded positively to questions about friendships and events such as Fall Festival, but 
acknowledged the need for more events celebrating diversity. Some students reported negative experiences 
about their classroom or social environments, using the word “uncomfortable” in several cases, and some 
instances of racially insensitive comments or classroom examples were reported. Any and all reports of a 
negative racial climate are significant and present Maggie Walker with clear direction for growth.  
 
Based on the voices represented on this Racial Climate Survey, recommendations have been developed to help 
foster a more inclusive environment and cultural awareness and sensitivity. Students made many helpful 
recommendations, including reviving the Black History Month Assembly, which was held in February. Maggie 
Walker’s administration is committed to implementing additional recommendations, and time and funds have 
been designated for these measures to be deployed by the start of the 2021-2022 academic year. 
 
Data Summary by Question: 
 
Survey Respondent Information: 


             
                         Survey Respondents (110)                                              MLWGS Population Grades 10-12 (559) 
 


           
                                 Response Rate by Race/Ethnicity                                Respondent Grade Level 
 
While the overall response rate for grades 10-12 was not high enough to be considered statistically significant 
(20%), the response rates from students of color provide a representative sample of voices. Older students 
responded at higher rates.  







    
  Respondent Home Setting                                                             Respondent Home School Division 
 
Most survey respondents categorized their home geographic setting as suburban, and, while sharing home 
school divisions was optional, only two school divisions (New Kent and Hopewell) did not have any reported 
representation on the survey. 
 
Section 1 Questions: General 
 
How racially diverse do you feel the school is? (109 responses; 1 = not at all diverse to 5 = very diverse) 
 


 
 
Do you feel Maggie Walker is a racially inclusive environment? (109 responses) 
 


  
 


Nearly 75% of respondents either agreed or strongly agreed that Maggie Walker is a racially inclusive 
environment, or felt neutral about it. However, no students identifying as Black/African American 
strongly agreed; 88% of respondents who strongly agreed with this statement were white. 
 







Have you ever been made to feel uncomfortable because of your race? (108 responses) 
 


 
 
Have you experienced microaggressions (“indirect, subtle, or unintentional discrimination”) or racial 
discrimination at the school? (109 responses) 
 


 
 


Free Response 1: What motivates you to return to Maggie Walker each year? (76 responses) 
 
Many students reported returning each year to Maggie Walker due to friends, strong academics, 
intellectual freedom, extracurricular activities, teachers, and an overall welcoming, supportive 
environment and sense of community. Multiple students also reported that while not feeling fully 
satisfied with the school, they stayed because of not having other, more appealing options available to 
them in their home school division, and/or it was too late to change schools. One comment referenced 
a negative racial climate, but felt that the positive aspects of the school outweighed the negatives. 
 
Free Response 2: General Section: If you would like to elaborate on any of your responses in this section, 
you are invited to share your experience. (31 responses) 
 
Multiple students reported microaggressions by both students and teachers. While several students 
expressed that Maggie Walker was already diverse and inclusive, many also described feeling that it 
lacked diversity and inclusivity. Some students used words such as “uncomfortable” to describe their 
experience.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







Section 2: Social Activities 
 


Does Maggie Walker have the appropriate number of social activities (i.e. Fall Fest; Asian Assembly) to 
represent its student population? (108 responses) 
 


 
 
 


Does Maggie Walker have the appropriate number of sports/clubs to represent its student population? (107 
responses) 
 


 
 


How likely are you to attend Fall Fest? (108 responses; 1 = not at all likely to 5 = very likely) 
 


 
 


 
Free Response 3: If you feel less likely to attend [Fall Fest], why? (Ex. cultural representation; transportation) 
(15 responses) 
 
Fall Fest is one of the staple activities at Maggie Walker each year that serves to bring together the school 
community as a fundraiser for the numerous MLWGS clubs. While most students enjoy attending Fall Fest, 
many students have brought up concerns with Fall Fest ranging from transportation to cost barriers to lack of 
variety. Transportation seems to pose the greatest challenge to students where several reported not being 
able to find rides home after the event. Additionally, a concern was mentioned about Fall Fest presenting a 
cost barrier for students, as some families cannot afford to spend money on activities, games, and food. A few 
responses stated that Fall Fest was redundant with the same activities and booths each year. Overall, Fall Fest 
appears to be one of the most well-received events at Maggie Walker. 







 
Would you be open to expanding Asian Assembly to include more cultures of students at the school? (106 
responses) 
 


 
 
Free Response 4: Activities Section: If you would like to elaborate on any of your responses in this section, 
you are invited to share your experience. (30 responses) 
 
Many students want to keep Asian Assembly, but want it to stay within the Asian community and also want 
more support from administration/find a sponsor. Additionally, several students suggested separate programs 
celebrating Black culture and Hispanic culture. Some students think that an expanded Asian Assembly to a 
broader multicultural assembly would be helpful so that all students’ voices and cultures feel represented. 
However, there is the concern that this assembly would not allow the appropriate depth for each highlighted 
culture. One student mentioned expanding Peer Mentors and tackling the misconceptions that this club is only 
for Black and Hispanic students. In general, students want the opportunity to express themselves and their 
culture. 
 
Section 3: Classroom 
 


How important is the diversity of the staff in your educational experience? (109 responses; 1 = not at all 
important to 5 = very important) 
 


 
 
How do you feel your race/ethnicity is referenced in an academic setting at the school (i.e. in social studies 
classes, literature classes, world language classes, science classes, etc.)? (105 responses; 1 = not at all 
accurate to 5 = very accurate) 
 


 
 


 
 







Has a teacher said something racially insensitive to you? (109 respondents) 
 


 
Sixteen students responded “yes” to a teacher saying something racially insensitive. Five white students 
marked yes, all of whom clarified through free response that they were not the target but that they had heard 
teachers make racially insensitive comments. Of the other students who responded “yes” nine identified as 
Asian/Pacific Islander and two identified as Black/African American. 
 
Free Response 5: If yes [to a teacher saying something racially insensitive to you], would you mind sharing 
what the teacher said to you? (12 responses) 
 
Several students expressed that teachers have made inappropriate racial jokes, bought into stereotypes, or 
singled out students racially. Examples include questioning the students’ knowledge and understanding of 
their culture, using the races of specific students to discuss where they would rank historically in a racial 
hierarchy of a class system, implying students could not be a part of two cultural groups at the same time, and 
mixing up students of the same race. Some students witnessed the comments indirectly, but for a majority of 
the comments, students experienced the situations directly. 
 
If a teacher said something racially insensitive, did you feel comfortable sharing your concerns with them? 
(77 responses) 
 


 
 


Have you ever been discouraged from taking a class or applying to a college because of your race? (99 
responses) 
 


 
No students identifying as White answered “yes” to this question. 







 
Free Response 6: Classroom Section: If you would like to elaborate on any of your responses in this section, 
you are invited to share your experience. (18 responses) 


A couple positive comments emphasized how some teachers openly discuss race and are willing to learn more 
about the racial background of their students. However, there were a few concerns ranging from students 
feeling uncomfortable by teacher comments and feeling hesitant to approach them. Students mentioned how 
the racial climate affects the classes they decide to take at Maggie Walker and impacted their decision to apply 
to colleges with greater diversity after their experience at Maggie Walker. Additionally, some feel it is 
problematic that the curriculum heavily focuses on Europe and less on Asia and Africa. Multiple students said 
that the quality and skill sets of the teachers were more important to them than the diversity of the faculty. 


Section 4: Interpersonal 
 


My friend group is racially diverse. (108 responses) 
 


 
 


My friend group is racially sensitive, accepting, and aware. (108 responses) 
 


 
94.4% of students agreed or strongly agreed that their friend group is racially sensitive, accepting, and 
aware. No students disagreed with this statement. 
 
Have you ever been left out of a school project or activity because of your race? (106 responses) 
 


 
 







Do you feel your race limits your opportunity to make friends at Maggie Walker? (106 responses) 


 
If you have a racial issue at the school, how do you handle it, and/or who do you go to? (67 responses) 


 
 
Free Response 7: Social Section: If you would like to elaborate on any of your responses in this section, you 
are invited to share your experience. (11 responses) 
 
Many students reported that they felt the most comfortable sharing thoughts and being around those of 
similar backgrounds, such as middle school. Some students mentioned that they do believe that race limits 
their ability to make friends at MLWGS, especially if they come from a predominantly black school and/or small 
school division in the past. For the most part, however, students believe that their ability to make friends does 
not necessarily depend on their race but more-so depends on whether a student is naturally extroverted or 
introverted. Generally, the majority of students choose to surround themselves with supportive friends who 
are accepting of them and whom they can trust to go to for support. One student did mention that they would 
avoid going to teachers or staff for support, due to the negative racial climate at Maggie Walker. Some 
students believe that the people at school do not call out racially insensitive comments enough, and even if 
comments are called out, no disciplinary action is taken against the students or teachers who say it. Overall, 
people believe that their friends make Maggie Walker a welcoming place and their friends are the ones who 
help expand their cultural awareness.  
 
Free Response 8: Please provide any suggestions that you may have that would help Maggie Walker be a 
racially inclusive environment. If you provided suggestions in other free-responses throughout the survey, 
you do not need to retype them. (42 responses) 


Numerous students suggested that the student population and staff should be diversified. Many students 
expressed that there should be more cultural events that go beyond Asian Assembly and Fall Fest. Students 
said there is a need for celebrating Black History Month and Hispanic Heritage Month. Many students said the 
curriculum needs to be more inclusive of different cultures. Numerous students asked for more transparency 
and accountability for the actions of students and teachers. Many students expressed their anger about how it 
seems no actions are being taken when it comes to racial issues such as when teachers or students repeatedly 
say comments. One student mentioned continued racism throughout their time at Maggie Walker and how it 
was exacerbated by the pandemic. Many students expressed interest in student-led discussions about race and 
promoting open dialogue. 







Free Response 9: Please be respectful, is there more information that you would like to share? (20 
responses) 
 
While it did not happen to them, several students reported hearing insulting/racist/anti-Semitic 
comments/jokes directed people of color (or in one case Jewish faith), by both students and/or faculty. Some 
students fear that discussions of a racially inclusive school culture are or will not be taken seriously, and there 
were multiple requests for swift disciplinary action for comments both spoken and online out of respect for 
Maggie Walker’s legacy. Racially insensitive individuals in MLWGS appear to be in small number, but when not 
held accountable, negatively impact the racial climate. Inclusivity/antiracist training and required readings 
would be helpful for students and staff, along with greater transparency of the planned and/or implemented 
actions to the MLWGS stakeholders. Single comments included the impact of social media backlash on the lives 
of teachers and its impact on their willingness to participate in activities/events outside of school was noted. 
There was praise for Maggie Walker’s accepting environment and the efforts being taken to improve 
inclusivity, such as the survey. 
 
Free Response 10: Do you have other topics of discrimination or issues that need to be addressed? (25 
responses) 
 
A strong concern among students was the lack of support for LGBTQ+ students at Maggie Walker. 
Survey respondents cited the existence of microaggressions and, in certain cases, even outright discrimination. 
An additional anonymous survey may be required to further assess the impact homophobia has had on the 
student body. Furthermore, students mentioned the prevalence of sexism at Maggie Walker, particularly in the 
STEM space. Finally, survey respondents brought up the need to improve mental health counseling at Maggie 
Walker, perhaps equipping the department with more resources to serve an increasingly diverse student 
population. 


Next Steps: 


The following sections outline measures that are already in place or proposed in order to improve the racial 
climate at Maggie Walker Governor’s School. The proposed recommendations have been developed based on 
survey data. In addition to recommendations generated from the survey, the school has made a statement of 
commitment to implement a number of these initiatives by the start of the 2021-2022 school year. 


Current Measures Already in Place at MLWGS: 


●  MLWGS has established an inclusion goal within the Regional School Board-approved Strategic Plan to 
create a welcoming environment. This goal includes an Implementation Team for accountability. Below 
is goal #1 from the Strategic Plan: 


Maggie L. Walker Governor’s School will create a welcoming and responsive environment that celebrates 
and reflects the diversity of the school districts we serve and fosters a sense of belonging for all. 


  Four objectives under that goal are: 


● MLWGS will engage and educate our school districts about the opportunities available to them 


in our learning environment. 


● MLWGS will create an environment that provides a sense of belonging and fosters student and 


family engagement.  


● MLWGS will co-develop a plan with its districts to increase enrollment of historically 


underserved populations. 


● MLWGS will develop a strategy to increase the demographic diversity of our faculty and staff. 







●  MLWGS administration commissioned the SAC Committee entitled “Removing Structural Barriers to 
Student Engagement” tasked with student survey on racial climate. 


●  MLWGS administration commissioned the SAC Committee entitled “Prospective Students Early 
Engagement” tasked with advertising MLWGS and recruiting future students at the elementary school 
level.  


●  The MLWGS Director and Regional School Board Chair met with the MLWGS Anti-Racist Alumni Group. 


●  The MLWGS Director met via Zoom with Alumni to discuss racial equity at MLWGS. 


●  MLWGS administration contracted Virginia Center for Inclusive Communities (VCIC) to work with 
Freshmen through English classes in Inclusion and cultural competency skills. VCIC also met with part 
of the Strategic Plan Team on goal setting.  


●  The Black History Month Assembly was re-implemented in February 2021 and the school has 
committed to continuing the event. 


●  Professional Development on cultural competence is in the process of being planned for the 2021-
2022 school year. 


●  Funding has been earmarked for partnerships with organizations such as Virginia Center for Inclusive 
Communities (VCIC) and VCU’s School of Education’s Office of Strategic Engagement as well as a 
stipend position for diversity, equity and inclusion. 


Recommendations: 


General: 


Hire a Diversity & Inclusion Advancement Part-Time Position to be budgeted for the 2022-2023 school year: 


●  Outreach (student discussions/implicit bias) 


●  Activities (“Spring Fling” multicultural celebration to include student and professional performances; 
possibly timed as an opportunity to invite prospective students) 


●  Sponsor of cultural clubs/organizations and assemblies (so students with not have to struggle to find a 
sponsor for new initiatives) 


●  Community updates (transparency) 


Provide transparency statements for MLWGS stakeholders, including students, on the following: 


●  Teacher training as it relates to diversity and inclusion 


●  The process of reporting students/teachers and response protocol 


●  Transparency about the admissions process including who makes admissions decisions and what 
factors are used in admission (i.e., affirmative action is not used in admissions to MLWGS). 


●  Transparency about the admissions criteria and efforts to recruit students from diverse backgrounds. 


●  Informing stakeholders about recruitment efforts. 


Develop an Anonymous Reporting Mechanism 


●  Students need to be able to anonymously report racially insensitive comments and/or actions of 
students and staff 


●  Publicize a response protocol that may include individual multicultural training  


 


 







Highlight MLWGS History 


● More lighting on the upstairs hallway where the Maggie Walker High School trophies and memorabilia 
are showcased. It needs to look more celebrated. 


Activities/Social: 


To make Fall Festival more accessible, consider: 


●  Ending that school day early so all students can attend for a period of time before buses leave 


●  Asking the PTA to donate some tickets to all students 


Examine New Club Policies: 


● Examine the attendance requirement during the new club probationary period to make it easier for 
cultural/special interest clubs to be established 


● Reconsider the length of the probationary period on new clubs and the rule prohibiting unofficial clubs 
from holding Fall Fest booths 


Expand Peer Mentors 


●  Explore the possibility of a school-wide partnership with incoming freshmen 


Classroom:  


Consider Curriculum Modifications: 


●  Summer reading that promotes cultural awareness 


●  Include more positive information and contributions of historically marginalized groups 


●  Redistribute the time spent on each geographic area to equitably represent each region, moving away 
from a Euro-centric model. 


 
Educate Faculty: 


● Allocate already planned professional development time to leading complex discussions of race in 
effective ways 


● Projects and class activities should be racially sensitive; teachers and students should refrain from 
expecting students to represent their own race in discussions or simulations 


● Productive class discussions of race are appreciated when conducted appropriately 


Interpersonal: 


Increase Cultural Understanding 


● Employ an outside organization to facilitate student-led discussions regarding diversity and inclusion 
● Expand opportunities for freshmen to make connections beyond their middle school friendships and 


embrace students who may be the only student from their middle school (i.e., employ Peer Mentors). 


Expand Cultural Programming 


● Multicultural Festival--to expand Asian Assembly and include all cultures, no cost, performances both 
with MLWGS students and outside performance groups 







● Black History Month Assembly (February)-- would like to see in words that we have a commitment to 
continuing this 


● Hispanic Heritage Month Assembly (October) 
● Asian American and Pacific Islander Heritage Month Assembly (May-- late April) 
● Religious Diversity Celebration (have a group of different spiritual leaders come in for group 


discussion) 


Survey for LGBTQ+ community (to be developed by SAC) 


 


Conclusion: 


Maggie L. Walker Governor’s School has acknowledged that there is work to be done in the area of diversity 


and inclusion. In addition to listening to our stakeholders, this survey has offered additional insight into the 


experience of our current student body, particularly students of color. Efforts of the past have not gone far 


enough to make MLWGS the fully inclusive educational environment that it can and should be. MLWGS is 


committed to devoting the necessary time and resources to improving our racial climate and making the 


school a place worthy of its namesake. We are committed to continuing the efforts already underway, such as 


making diversity and inclusion initiatives our first priority of the Strategic Plan and re-imagining the Black 


History Month Assembly. School administration will work over the summer to implement recommendations 


for the 2021-2022 school year. As we embark on this process, we plan to keep stakeholders informed of our 


progress. 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 







Appendix: 


Below are links to the MLWGS Strategic Plan, the MLWGS Admissions Practice, and the Virginia’s new 


standards for cultural competence with the educator workforce. 


Strategic Plan: 


https://mlwgs.com/wp-content/uploads/2020/08/Proposed-20-25-Strategic-Plan-1.pdf 


Admissions Practices: 


https://mlwgs.com/admissions/ 


Virginia’s Equity Framework which includes educator requirements for cultural competence: 


https://www.virginiaisforlearners.virginia.gov/cultural-competence/ 
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